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Spencer, L.M., & Spencer, S.M., 1993, Competence at work: Models for superior performance
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underlying characteristics

Spencer, L.M., & Spencer, S.M., 1993, Competence at work: Models for superior performance
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Spencer, L.M., & Spencer, S.M., 1993, Competence at work: Models for superior performance

NNNNNNNNNNNNNNNNN

(& Honors Prégaii 17




A ZF(competency) 2] A 2]

effective and/or superior _ &
performance underlying characteristics

|
20l vl 40 Aabel [ elel she Phefel i 4]
|

causally related

Spencer, L.M., & Spencer, S.M., 1993, Competence at work: Models for superior performance
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Spencer, L.M., & Spencer, S.M., 1993, Competence at work: Models for superior performance
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A FAHH (Competency Dictionary)(5/8)
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