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ET2E2EAAYM
Standard Labor Contract(For Agriculture Sectors)

CtS2t o] 22A|2k2 MZAStL o|& dAs| olde g 2ttt

=

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

M (YA H) Name of Business MEHS Contact number
At X} 2K X| Location of Business
Employer CHEXF Md2lel Date of Birth HAAHSEHS(AHXSEHS) Business
Reglstratlon Number
M Name of the employee Midgel Date of Birth
22X}

Employee |&

= FA& Address (Home Country)

1. ZEARE |7}

- A Es MA=AE ) e «A=Ud2HE 5~8702 T|H

1. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / () month(s)
contract — Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- SHEGAC E2? AIBAR HYXEE UX|(S3Y S22 d==2 ¥E 5 US
2. 223 ¥ ALEARE Z2ALE O] AkMolA Mok & oM 225 siMd= of =,

 TEALE 0| AtMolAM Fot 4 QoM Z=2aME otE

- In the case of agricultural businesses, employer's registered business areas (can be separately

2. Place of determined in the case of public seasonal work, etc.
employment | * Employers must not require workers to work outside of the locations specified in this contract.
% Workers are not allowed to work outside of the locations specified in this contract.
HE = AHUE | saiE A, £8 S olof pRE Ux A
3 ooye 2By SZ&HE Mo, =& S o|e} aHE LA =
¥ 22X 2 YRS 2le] HFE ol st ARl &5 3t S) 22AR} gl Ze. tf z2nt 2 gls &F
= 2 T S(S0} 7KL S)
Business
Industry description
3. Description Job description | 3% Detailed duties and responsibilities of the employee must be stated.
of work (e.0. strawberry growing, fishing and oyster famming, etc.)
¥ To ask a worker to perform work other than the above—mentioned duties (e.g. adding additional crops),
consultation with the worker is required. However, non—agricultural work (e.g. childcare, household work, etc.)
is prohibited.
R - Nk
4. Z2EANZH * sHI|, s8I, AE - 714 eoldl el ( JAIZE Lol ¥A Jhssin, SEPEEE 2aA
ol = HAIZHA2A|~17A|) St 2t FX| Jts
— Regular working hours: from to - ( ) hours/month
4. Working % Daily working hours are changeable up to () hours depending on seasonal work availability
hours and weather conditions for the agriculture industry (e.g. peak and off-seasons), and work
may bedsuspended during daylight hours (12:00 PM — 17:00 PM) when a heatwave warning
is issue
= ol AlZE ()&
= H| Al 7 14 ( )2| ( ) o
5. FAMZE  \Syzres 33'c olatel Zeixieialols of 2AIZH0lCE 102 olatM FAl Sof
() times for a total of ( ) hour(s) () minute(s) per day
5. Recess hours | 3 When working in heat with apparent temperature of 33°C or higher, at least 10-minute break is
provided every two hours.
6 =l [ 1 F138, [ ] &45, []7IEH )
= % e MIIMOZ BoistE WS YNOR SiE, YARD} Holsll UAE EHE £ QS
_ [ 11 time/week, []4 tlme/month, [ ] ete. ( )
6. Holidays ¥ Holidays should be given on a regular basis, the employer and employee can change
the date through consultation.
N[ 1E=, [ 1AMds, [ 1ea, [ ] &= =
2) T [ 1X=(=E ), [ Jolxl=
7. A& « ZRAIZIIA Mt AlZFS He ARZ R0 s AlZHE ( e X33

= o ) = I .
 ORZIZ2(Y 22:00~ChSE 06:00)0 isiME S4AF2| 50%E 7HIEcz Xgsiol eH(aA2
22X} 421 ofst AtAFOlE S E =X 2EI).




Wage: won / ([ IMonthly, [ IHourly, [ ]Daily, [ ] Weekly)
Bonus or extra pay: [ ]Paid, [ ]Unpaid

If paid, (extra pay : won
7. Payment * The employee will be paid at the overtime rate of ( ) won/hour.
¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's regular
rate of pay (This is not applicable to businesses with 4 or less employees).
8. el AEe ofE ( )Y == ofF ()Y, oz 2AZ XZYo| SFEYL! FRolls Mol x[2E
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment day
date falls on a holiday, the payment will be made on the day before the holiday.
12Xl odo| EX} ol XMoo=z RN ol
o. xigwy | JERIEY ALV BR s v n
9. Payment [ ] Direct deposit transfer of wages (in full) into an employee's bank account
methods % Employers must not keep the bank book and the seal of an employee.
1) SEAE "3 [ WMz, [ ]JolEs
¥ MEZ Al ZEA[M e S8(] |8, [ ]2 A(oda, sA= HM F),
AR 2B, [ IR a4 [ DDlek Seaa )
K O(EXE =4 Ma 2A) HILSHRA =4, AHOIY - FHIE JHES 54
» Ctot ZAEo|4-Fo| A< eyl RS oldh FEIXS J=s10] HE AM-EFE 55 St =
10. =AIFZ2 2lAl PxE2M X[AFZ O_"SEF B2 ZAE AE IS
- SHAIM HZ Al 22AF HE39: ofd 2
2) AMAL M3 MES([ ]Eél, [ 184, [ 144, [ 1o/HAS
¥ M3 Al Z2Z2A FEHSY: of ¥ #
¥ SAH| SHE 4 Al 57 2 AANHE 720 o2t € 20% HRloM sH Jhs
¥ ZEXR| HIE F= 52 ABKIRI 22X} 2 EHel(A EEEXHO'Z?KFOI 4% = ool w2l Hez Ay
1) Provision of accommodations: [ 1Provided, [ ]Not provided
¥ If provided, accommodation types: [  ]House, [ JLodging facilities (motels, hostels,
pensionsz, etc.), [ ]Prefabricated accommodations, [ ]Workplace buildings, [ ]Other lodging
facilities
% (Prohibition on providing unsuitable accommodations) Greenhouses and accommodations converted
from containers/warehouses are not permitted.
* Yet, in the case of containers and warehouses, prefabricated structures that have been
10. Accommo remodeled into a regular house, with its exterior and interior equipped with essential facilities
—dations and other items, and are approved by the local governments can be used as accommodations.
and Meals — Cost of accommodation paid by employee: won per month
2) Provision of meals: [ Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
¥ If provided, Cost of meals paid by employee: won per month
% Within up to 20 percent monthly deductions are allowed for accommodations and meals depending
on accommodation types and provision of meals
% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult with
their employers after arrival in Korea).
11. 22X = MM EAY 3 ZRI7[FHof| e AFRXF o| Ao MESt XAl mEtof 5tH, DEF+
MH SHMEX| § ZEAL ._7‘._101| L5t o| FALES Fs5loF FiCt.

Zheks =

ENH.EZ2 =)Z2 oI5t olXA

e

Tol] cfju[3F Al ZTh, 224

11. Workers must comply with all legitimate instructions from their employers pursuant to the
Occupational Safety and Health Act and the Labor Standards Act, and employers must comply
with industrial safety measures and other obligations related to worker safety. .

¥ __Industrial safety measures and stoppage and reduced working hours to guard against safety
accidents caused by various disasters (e.g. heat waves, heavy rain, etc.)

12. ALBALRL 2 2A= 24X 22A S, F A, ctdgeg X7|2 A5t o|dsoF Stot,

12. Both employees and employers shall comply with collective agreements, rules of employment, and terms
of labor contracts and be obliged to fulfill them in good faith.

13. O] Aol IR &2 Alst2 TZ=27|=H ) oA HSh= diof wEct

13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.

= = o

(YY/MM/DD)
A2 K} (M =E 2l)
Employer: (Signature or Seal)
=2 X} (M =E 2l)

Employee: (Signature or Seal)
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[Eel1]

ot A=

ED2AH2AM
Standard Labor Contract(For Agriculture Sectors)

Ct2t 20| Z2A 22 MZst olE M43 o|lde A2 otdetct

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

M (YA H) Name of Business MEHS Contact number
At X} 2K X| Location of Business
Employer CHEX} Mdglel Date of Birth HA SEHS(AMERSEHS) Business
Reglstratlon Number
M Name of the employee Midgel Date of Birth
22X}

Employee |&

= FA& Address (Home Country)

1. ZEARE |7}

- A Es MA=AE ) e «A=Ud2HE 5~8702 T|H

1. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / () month(s)
contract — Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- SHEGAC E2? AIBAR HYXEE UX|(S3Y S22 d==2 ¥E 5 US
2. 223 ¥ ALEARE Z2ALE O] AkMolA Mok & oM 225 siMd= of =,

 TEALE 0| AtMolAM Fot 4 QoM Z=2aME otE

- In the case of agricultural businesses, employer's registered business areas (can be separately

2. Place of determined in the case of public seasonal work, etc.
employment | * Employers must not require workers to work outside of the locations specified in this contract.
% Workers are not allowed to work outside of the locations specified in this contract.
HE = AHUE | saiE A, £8 S olof pRE Ux A
3 ooye 2By SZ&HE Mo, =& S o|e} aHE LA =
¥ 22X 2 YRS 2le] HFE ol st ARl &5 3t S) 22AR} gl Ze. tf z2nt 2 gls &F
= 2 T S(S0} 7KL S)
Business
Industry description
3. Description Job description | 3% Detailed duties and responsibilities of the employee must be stated.
of work (e.0. strawberry growing, fishing and oyster famming, etc.)
¥ To ask a worker to perform work other than the above—mentioned duties (e.g. adding additional crops),
consultation with the worker is required. However, non—agricultural work (e.g. childcare, household work, etc.)
is prohibited.
R - Nk
4. Z2EANZH * sHI|, s8I, AE - 714 eoldl el ( JAIZE Lol ¥A Jhssin, SEPEEE 2aA
ol = HAIZHA2A|~17A|) St 2t FX| Jts
— Regular working hours: from to - ( ) hours/month
4. Working % Daily working hours are changeable up to () hours depending on seasonal work availability
hours and weather conditions for the agriculture industry (e.g. peak and off-seasons), and work
may bedsuspended during daylight hours (12:00 PM — 17:00 PM) when a heatwave warning
is issue
= ol AlZE ()&
= H| Al 7 14 ( )2| ( ) o
5. FAMZE  \Syzres 33'c olatel Zeixieialols of 2AIZH0lCE 102 olatM FAl Sof
() times for a total of ( ) hour(s) () minute(s) per day
5. Recess hours | 3 When working in heat with apparent temperature of 33°C or higher, at least 10-minute break is
provided every two hours.
6 =l [ 1 F138, [ ] &45, []7IEH )
= % e MIIMOZ BoistE WS YNOR SiE, YARD} Holsll UAE EHE £ QS
_ [ 11 time/week, []4 tlme/month, [ ] ete. ( )
6. Holidays ¥ Holidays should be given on a regular basis, the employer and employee can change
the date through consultation.
N[ 1E=, [ 1AMds, [ 1ea, [ ] &= =
2) T [ 1X=(=E ), [ Jolxl=
7. A& « ZRAIZIIA Mt AlZFS He ARZ R0 s AlZHE ( e X33

= o ) = I .
 ORZIZ2(Y 22:00~ChSE 06:00)0 isiME S4AF2| 50%E 7HIEcz Xgsiol eH(aA2
22X} 421 ofst AtAFOlE S E =X 2EI).




Wage: won / ([ IMonthly, [ IHourly, [ ]Daily, [ ] Weekly)
Bonus or extra pay: [ ]Paid, [ ]Unpaid

If paid, (extra pay : won
7. Payment * The employee will be paid at the overtime rate of ( ) won/hour.
¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's regular
rate of pay (This is not applicable to businesses with 4 or less employees).
8. el AEe ofE ( )Y == ofF ()Y, oz 2AZ XZYo| SFEYL! FRolls Mol x[2E
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment day
date falls on a holiday, the payment will be made on the day before the holiday.
12Xl odo| EX} ol XMoo=z RN ol
o. xigwy | JERIEY ALV BR s v n
9. Payment [ ] Direct deposit transfer of wages (in full) into an employee's bank account
methods % Employers must not keep the bank book and the seal of an employee.
1) SEAE "3 [ WMz, [ ]JolEs
¥ MEZ Al ZEA[M e S8(] |8, [ ]2 A(oda, sA= HM F),
AR 2B, [ IR a4 [ DDlek Seaa )
K O(EXE =4 Ma 2A) HILSHRA =4, AHOIY - FHIE JHES 54
» Ctot ZAEo|4-Fo| A< eyl RS oldh FEIXS J=s10] HE AM-EFE 55 St =
10. =AIFZ2 2lAl PxE2M X[AFZ O_"SEF B2 ZAE AE IS
- SHAIM HZ Al 22AF HE39: ofd 2
2) AMAL M3 MES([ ]Eél, [ 184, [ 144, [ 1o/HAS
¥ M3 Al Z2Z2A FEHSY: of ¥ #
¥ SAH| SHE 4 Al 57 2 AANHE 720 o2t € 20% HRloM sH Jhs
¥ ZEXR| HIE F= 52 ABKIRI 22X} 2 EHel(A EEEXHO'Z?KFOI 4% = ool w2l Hez Ay
1) Provision of accommodations: [ 1Provided, [ ]Not provided
¥ If provided, accommodation types: [  ]House, [ JLodging facilities (motels, hostels,
pensionsz, etc.), [ ]Prefabricated accommodations, [ ]Workplace buildings, [ ]Other lodging
facilities
% (Prohibition on providing unsuitable accommodations) Greenhouses and accommodations converted
from containers/warehouses are not permitted.
* Yet, in the case of containers and warehouses, prefabricated structures that have been
10. Accommo remodeled into a regular house, with its exterior and interior equipped with essential facilities
—dations and other items, and are approved by the local governments can be used as accommodations.
and Meals — Cost of accommodation paid by employee: won per month
2) Provision of meals: [ Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
¥ If provided, Cost of meals paid by employee: won per month
% Within up to 20 percent monthly deductions are allowed for accommodations and meals depending
on accommodation types and provision of meals
% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult with
their employers after arrival in Korea).
11. 22X = MM EAY 3 ZRI7[FHof| e AFRXF o| Ao MESt XAl mEtof 5tH, DEF+
MH SHMEX| § ZEAL ._7‘._101| L5t o| FALES Fs5loF FiCt.

Zheks =

ENH.EZ2 =)Z2 oI5t olXA

e

Tol] cfju[3F Al ZTh, 224

11. Workers must comply with all legitimate instructions from their employers pursuant to the
Occupational Safety and Health Act and the Labor Standards Act, and employers must comply
with industrial safety measures and other obligations related to worker safety. .

¥ __Industrial safety measures and stoppage and reduced working hours to guard against safety
accidents caused by various disasters (e.g. heat waves, heavy rain, etc.)

12. ALBALRL 2 2A= 24X 22A S, F A, ctdgeg X7|2 A5t o|dsoF Stot,

12. Both employees and employers shall comply with collective agreements, rules of employment, and terms
of labor contracts and be obliged to fulfill them in good faith.

13. O] Aol IR &2 Alst2 TZ=27|=H ) oA HSh= diof wEct

13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.

= = o

(YY/MM/DD)
A2 K} (M =E 2l)
Employer: (Signature or Seal)
=2 X} (M =E 2l)

Employee: (Signature or Seal)
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[#] EZo]]Danh sach kiém tra an toan néng nghiép (danh cho ngudi lao dong)

[J] Danh sach kiém tra nay phéai duoc ndp khi lam don xin Gidy ching nhan cap thi thuc

Tén co quan dia phuong: (Han Qudc) (Nuéce ngoai (Tén quéc gia))
Tén ngudi lao dong: (Chir ky)
S6 ho chiéu:
(Ngay viét) Ngay Thang Nam
Noi dung chiyéu Cé Khéng

(1) Trwéce khi duwoc cép visa, ban c¢6 duoc cung cép tai liéu hodc hoan thanh khéa dao
tao lién quan dén an toan va stc khée tir phia Han Qudc khong?

(2) Sau khi nhéap canh Han Quoc, ban co biet so dién thoai lién hé dé yéu cau giup d&
trong trvong hop khan cap nhu bénh tat, thuwong tich hoac tai nan khong?
XVi du: 112, 119, sO lién hé cuda chinh quyén dia phuong, hogc dai sw quan.
XVui long ghi s6 lién hé khan cap tai Han Qudc (vi du: sb cla chi lao dong).

(3) Ban cd hoc nhiing cau tiéng Han co ban d& co thé yéu cau gilp d& khi xdy ra tinh
huong khan cép khong’7 X o
XVi duy: “Téi bi dau’, “Ctu t6i voi”, “Nguy hiem qua”, “Téi can dén bénh vién”, v.v.

(4) Ban co biét rang trong th&i gian lwu trd [am viéc théi vy, ngwdi lao dong phal bat
budc tw dong bao hiém tai nan d& phong ngira rdi ro vé bénh tat hodc t& vong
khong?

(5) Ban c6 biét rang chd st dung lao dong bat bupc phai dang ky bao hiém tai nan
lao dong hodc bao hiém an toan ndng nghiép dé phong nglra thwong tich hodc tkr
vong trong qua trinh lam viéc khong?

(6) Khi lam viéc trong ndng nghiép, ban c6 biét rang phai mac quan ao bao hg, deo
gang tay va mang giay bdo ho trong su6t qua trinh lam viéc khong?

(7) Trwéc khi phun thubc trr sdu, ban cé biét rdng phai deo khau trang, mdc dé bao
hd, mang gang tay va khong dwoc phun thudc bang tay tran khong?

(8) Sau khi phun thubc trlr sdu, ban c6 biét rdng phai tdm rlra sach sé& ngay lap tirc
khéng?

(9) Khi s& dung thang, ban c6 biét rdng can mang gidy chdng trwgt va thwong xuyén
lam sach bun dat hoac vat la bam dwdi giay dé tranh tai nan trwgt ngé khdng?

(10) Truwdc khi lam viéc, ban co biét rdng can kiém tra xem thang c6 bi hw héng khéng
va . e . Z
phdi ¢6 dinh chac chan dé tranh bi rung lac hodc nghiéng do khong?

(11) Ban c6 biét ring chi dwoc van hanh may nong nghiép khi co chl st dung lao
dong & cung, sau khi d4 hidu rd cach van hanh, va phai tit may hoan toan sau
khi s&¢ dung khong?

(12) Khi lam viéc_ngoai troi hodc trong méi trwong nhiét do cao, ban cé biét rang can
chuan bj san nwéc va mudi, dong thoi phai uong thuwong xuyén khdng?

(13) Trong thdi ky ndng néng, ban cd biét rang thoi gian lam viec c6 thé dwoc diéu
chinh theo sy théa thuan trwdc giba ngwdi lao dong va chd st dung lao dong
khong?

(14) Khi lam viéc trong diéu kién nhiét do cadm nhan ti 33°Ctré Ién, ban c6 biét rang
phdi nghi it nhat 20 phat méi 2 gio khong'?

(15) Trong thoi tiét ndng néng, ban cé biét rdng phai lam viéc dwéi sy giam sat cla
chi st dung lao déng hoac lam viéc theo nhom hai ngwdi moét khéng?

(16) Néu trong khi lam viéc ban cé cac triéu chirng bét thwong (dau dau, chong mat,
budn nén) hodc ddng ngh|ep co biéu hién twong tw, ban c6 biét rang phai ngirng
lam viéc ngay lap tirc va yéu cau gilp d& tir chd lao dong hodc ngwoi phién dich
ho tro khéng?

(17) Khi xay ra hda hoan, ban cé biét phuwong phap so tan khan cip va céach st dung
binh chi*ra chay khéng?
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Recommendation for Entry of Seasonal Worker

ZTMTABARSEHED
[ FHIHAEF)
8 o ME g
SN o 2t X

=g CHE XH(CHE Ol A})
ANETSEHS o= A
O M= Q=921 Recommended Foreigner #HEE+E A
A= bate of Birth(Foreian Aesident
ate of Birth(Foreign Residen
{;‘S‘F%g Registration No.)
(HEAEABILSHERSHILS)
=5 ME4A L 222
Nationality Status of Stay and Work Period
[ #& R B R T AERT )

O =8 Mw

=2 Aol A A AR ZZ o’ A=,

ADZE AFAZ MAE Wol A YTY 5 A= FAFY

il ! o
*ME EE gol e

FH2H31-8F) Recommender(Employer) (21) Seal
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[E26] (Bt-F - 3)

HFE/=2 HZ2 &AM
Confirmation of Residence/Accommodation E1{If/E1R (AR E

1. HAF/ZAE HE B= 2/=22 Foreign Tenant / Recipient #I2#tEE/BEHHAEA

oZeISE(Ha)H S
o S Alien/Domestic Residence
Nationality [E & Registration No.
HNEABEFIE(BEIE)SH
HetHS
A aE| Telephone No. BXRERIE
Full Name % SO 3}
Cell phone No. F#l
=

Address 11t

2. AF/=4 MEXF Landlord / Provider B/ igasiRft®

= F0l/=olST]HS
: N Resident/Alien Registration No.
Nationality &4 SHESB/NEAEFISH)

4 o
Full Name &
Q=olufe| mA Zl = e F 7| Ef
Relationship [ ] Relative [ ] Employer [ ]
AFEE| At 7t 2! CH 7| Et
Own}%}%h}'fe%}ype L] Own #.4& L] Rent &R L] Other 11
Hel=e S PN
= [ 1 Private Residence, etc. [ ] .
Rejj_ej:iﬂ ] B Dormitory 8%
i % oAl A 7l B
[ 1 Accommodation [ ]
g H
TR IR Other Hfts
Ax/ax Asd
Starting Date A Year & & Month B el Date H

B/ e =R A4 B #

SISk Zol AF/F2E ABetAaE e

I, the undersigned, confirm the provision of accommodation to the abovementioned foreigner.
CHARE FEE/EE,

bat)
Ojo
mjo

4 Year# 2 Month B 2! Date A
*MY EE ol T
A 3 Name : (M) Signature &=
A ™ Company Name BA{IZFR : (Zlel) Official Seal =

U= - A=AH(MFLE)T  F3t

% olZolg D83 AMOIM 7I%At S8 ABsE B2
o MBXIZolE DEF, HEA £ Wolol EX XA 7|x
o Eolztols HEX MHZ AMH Yol w= AP Kol ol 5 9y
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o242 i XM
Termination of employment contract

I'H._‘|§ Phone number

ol

Af%’é"c’oﬂ Name of the enterprise x._‘l

A2l Birthdate

0=

EHEXF éi':'od Name of the employer

_’tIHII Location of the enterprise

ZE2AFET Name of the employee MHAS L Birthdate
A X| Address(Home Country)

SARIF Industry

S (Agriculture)

H2HHE Contract description
< _ : ~ . . IRR> 2= Aul & SEYE LA
(all farming activities including crop cultivation)

8HXI/\|"|C'>r Reason for termination
Z=2A 7Hel APHol| g 22 A2k siX]
(Termination of Employment Contract Based on Employee's Personal Reasons)

stol= MFELEXX 2 H EGAIE Fola5l= HGHMZE /=2 AEZZA =¢
MOU MIE& M, Mex=HMosHI=o w2l ¢ef &0 2Z2H s sl X| et ct.
In accordance with "Detailed Agreement under the Memorandum of Understanding
for Seasonal Foreign Workers between Jeju Special Self-Governing Province of the

Republic of Korea and Nam Dinh Province of the Socialist Republic of Vietnam,
Point f, Clause 9, Article 6, the labor contract is terminated as above.

2025E (YY) 2/ (MM) 2/(DD)

NE-SE (M == o)
Employer: (Signature or Seal)
=2 X (M =2 9)

Employee: (Signature or Seal)
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x o g EHAHN (MDN)
APPLICATION FORM (REPORT FORM)

¥ MEME 32 £ 9202 AMSIA|I7| dl2tdch (Please complete this form in Korean or English.)
0 A& /Al MEf SELECT APPLICATION/REPORT
[ ]2=2 85 [ ] AFRA o &33571 (3 XA )
FOREIGN RESIDENT REGISTRATION | ENGAGE IN ACTIVITIES NOT COVERED BY THE STATUS B A'TEI%EO w45mm)
OF SOJOURN / Status to apply for ( ) TS Arsidomn mm
[ 1S58 MEa [ 125X #Hd - FIks{7t / M2 « EojelHE erfo| x|}
REISSUANCE OF REGISTRATION CARD CHANGE OR ADDITION OF WORKPLACE x| erofo} st
[ v ] AF7I12E A= 7t [ ] ML= (e, 55) taken within -~ last 6
EXTENSION OF SOJOURN PERIOD REENTRY PERMIT (SINGLE, MULTIPLE) months
[ ] AFAE 5ot (XA )y ] ARX HAEdAMD *» Q20| E2 9 2=
/ Status to apply for ( ) ﬁh t Y tor Forel
N _ ) - _ oto only for Foreign
= c=] slof E| EZAlE BHHAA
LA o i, N SHRGEE Ol_?:jolNll_-lg_RMATION ON REGISTRATION Resident  Registration
GRANTING STATUS OF SOJOURN (Reissued)
/ Status to apply for ( )
Aoy A Surname 3 Given names
Name In Full
Mgl A yyyy gmm < dd dg o ([ ]EM
Date of Birth Sex [ ] F &
RIEOIEE‘ﬂdi Nationality
Foreign Resident Registration No.
o4AHHS ofd wZdx} ofd 7&7|2t
Passport No. Passport Issue Date Passport Expiry Date
cishal= L 4
Address In Korea
MsHHS Telephone No. ‘ﬁEHﬁiF Cell phone No.
23 =4 MatHs
Address In Home Country Phone No.
DlTI_‘T ]7 jt—{ }, 3& }, ] stil 0|8 MeiHS
matoder | Non—school[ ], Elementary[ I, Mddle[ ], Hoh[ 1 |Name of School Phone No.
School Status sl == mE=Fs| o|7;[[]] TSH v|ol7} cfotstm ]]
Type of School Accredited school by Education Office Non-accredited, Alternative school
Fe i | AMAXSEHS MeHS
E=p ] Current Workplace Business Registration No. Phone No.
Workplace oy 25X AMAXSEHS MeiHS
New Workplace Business Registration No. Phone No.
o4 524 Annud Income Amount 32l (ten thousand won) 2 Occupation
RiR=2 A& 77 Hintended Period Of Reentry | HARH E-Mai
et AZHS (=S E Y =S EE MLz AE Alo2t 7[xY)
r Foreign Re3|dent Registration

Refund Bank Account No. only fo
o

A& Date of application ‘A.J’é*.o_' M™d = 2l Signature/Seal ‘
dol MEMF TElTmeN AIMTE, HE solpe| MRARE - BT HOMR AT

(=S el Solkfe

! : Please refer to the attached documents for each status of stay and each
(Egﬂgr'g?g bdeogw t%yfﬁgiéepilnlﬂr;’) application type in Annex 5-2 of the Enforcement Rule of the Immigration Act.

HHME 50| S2|A (Consent for sharing of administrative information)
2ol2 o] A HEXZ|e} sl B 2 20| TMAHEH | HMi3exol wE HMME ZZ0|2S S3101 flo| HE R Bl AL
a2 ERelsk= Aol Selghct *SO|SIX| = doll= AlFHelo| AF 2 MFE M Esof ghct.

, the undersigned, hereby consent to allow all documents and information required for the processing of this application to be
viewed by the public servant in charge as specified in Article 36 of the Electronic Government Act. * If you disagree, you are
required to present all related documents in person.

AlFol ME = ol AEele| B RAL M = ol AFele| R Es 2 MY e 2l
Apoplicant Sianature/Seal Soouse of aplicat Sicnature/Seal Fatrer Abtter of amlicant Signature/Seal
= & 2F (For Official Use Only)

M ELER H R C AR7IZE
T Al Haolxt Haels
. N 3 B} HFXHA
SI7HAID) A | S{7HAID) 2Rt 57HHS : TEr —
K"Tr7|?_|‘
o - =l HEF . ARF
YET

£ K= S00f| H2Ravene Sanp on the Backsick) / 52 HMlleenaion) [ ] (BRKER: )



_ _ HE/SL2HB Eeli o )
Confirmation of Residence/Accommodation E{I/8EiRHtHRE
1. AF/ZALE HE 8= 2/=22l Foreign Tenant / Recipient #i2HEE/BEHAEA
IS H(HL)HS
= S| Alien/Domestic Residence
Nationality E& Registration No.
NEABEFIE(BEIU)SHE
MsiHS
A o Telephone No. BXRFEBiE
Full Name ## SO}
Cell phone No. F#l
= A
Address 1t
2. HFE /=2 MEZRXL Landlord / Provider JE{E:/EEiRfts
2 Zol/9RolS=MS
. N s Resident/Alien Registration No.
Nationality %8 5SS EAETIESE)
H o
Full Name ##%
ol Zolmtol A A o REES ol et
Relationship [ ] Relative [ 1 Employer []
A2 SE) At 7t 4 cH 7| Ef
Own}%r}s%]};?%a'ype L] Own #.H . Rent %5 L] Other H1h
Mel=e S 721 = At
S [ ] 7_I?:L[i)/\zaft\I(a%F%%zsidence, etc. [] Dormitory 784
oS e T I
[ ] i [ ]
%c%%gﬁgodatlon Other 1t
P EIE PSS
Starting Date A Year £ 2 Month B 2l Date H
BE/EERMtEBEH
et ol AF/ma2E M35t sS =elgyct
|, the undersigned, confirm the provision of accommodation to the abovementioned foreigner
CHINREU EEE/BE,
A Year# & Month B 2! Date H
¥Ag EE del WS
A & Name : (M™) Signature &=
A& M Company Name B BFR : (Zlel) Official Seal &=
HEEd= - mAH(ARL)E st
¥ 2lmel2 1ESE AN Z[mA S2 MBS EF
o M3Atztoll= 18F, tEX EE= §Hele| thEX XM AbsE 71X
o EtolRtof = hEA MHI MY ol £& MY Fel ol 5
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ofzf FAMXI=

The following

E2E2EAHAAM
Standard Labor Contract(For Agriculture Sectors)

ChSof Z0o| Z22H S MAst o|E MAls| oldie HE by ot
arties to the contract agree to fully comply with the terms of the contract stated hereinafter.

M (U 2H) Name of Business HMsSIH & Contact number
S . :
AL R} 2MX| Location of Business
Employer — . = = e = .
pioy CHEXF MiA| 2 Date of Birth YA SEHS(AIHXSEHS) Business
Reglstratlon Number
M3 Name of the employee Miq 2l el Date of Birth
L2 X}
Employee |&= 2 Address (Home Country)
CZEARPRE - A = MAIAE ( ) e <A UZ2HE 5~870LH 7|XY
. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / () month(s)
contract — Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- sAZAA e Z2 AlBAlel ZHMSE A|(S3Y 5 HE= ¥y + U
. EREA ¥ AR Z2AE 0] AkMolAl Mok & oA ZZ5H M= of =
¥ T2X= O HeEMolAM MEE B 2oA Z23|A = ofE
- In the case of agricultural businesses, employer's registered business areas (can be separately
. Place of determined in the case of public seasonal work, etc.
employment | * Employers must not require workers to work outside of the locations specified in this contract.
% Workers are not allowed to work outside of the locations specified in this contract.
eHE =2 AL S [sEE AMul, $8 S ol 2iE Ul A
voye  ARUHE 52 A, 8 S olo} B U
H o
¥ 22X 2 HFUE 2o HFE sk ste (Ml E= 37t S) 2=2ARF el 2. o =ut M Qs §F
= 2 T a(Sot Tt S)
Business
Industry description
. Description Job description | 3% Detailed duties and responsibilities of the employee must be stated.
of work (e.0. strawberry growing, fishing and oyster farming, etc.)

% To ask a worker to perform work other than the above—mentioned duties (e.g. adding additional crops),
consultation with the worker is required. However, non—agricultural work (e.g. childcare, household work, etc.)
is prohibited.

— A E- A 2 E (A

. ZEAZH w m97| =3b7|, A . 7[A clof mat | JAIZE Lol Al #Z Jhssi, ZEEE 254
ol = LHAIZH(12AI~17Al) S oF &kl ZX| 7t
— Regular working hours: from to - ( ) _hours/month
. Working ¥ Daily working hours are changeable up to () hours depending on seasonal work availability
hours and weather conditions for the agriculture industry (e.g. peak and off-seasons), and work
may bedsuspended during daylight hours (12:00 PM — 17:00 PM) when a heatwave warning
is issue
SAAZH 1°e'_ ( )z, ( )M_?_" ()= _
= ¥ 2T 33T O|Ate| ZAZXAA|o|= of 2A|Zi0lCt 10 O|AM FA Hof
() times for a total of ( ) hour(s) ( ) minute(s) per day
. Recess hours | % When working in heat with apparent temperature of 33°C or higher, at least 10-minute break is
provided every two hours.
= o] [ ] 13, [ ] #48l, [ ] 7|Et( )
= ¥ FoS MY|MOoR Rojsts WS AXOEZ 5w, HAXD| Holsl UME THE £ US.
_ [ 11 time/week, [ ] 4 time/month, [ ] etc. ( )
Holidays ¥ Holidays should be given on a regular basis, the employer and employee can change
the date through consultation.
) I == R AN B = I =T = I = 2l
2) ek [ x2(5E 2l), [ ojxl 3
= x TRAIZIIA "3 AIZES e AEZ R0l ofsi AlZHE ( )ele X2
¥ ORZIZZ(YY 22:00~CHS'E 06:00)0 M= S4atelZ2| 50%E 7222 X[ZsHof gH(atAl2
ZX} 421 o5t Al &= S E =X 2S).




Wage: won / ([ IMonthly, [ IHourly, [ ]Daily, [ ] Weekly)
I|3for1us(,j oE extra pay: [ JPaid, [ ]Unpaid
pal extra pay - won
7. Payment * The employee will be paid at the overtime rate of ( ) won/hour.
¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's regular
rate of pay (This is not applicable to businesses with 4 or less employees).
8. el XlEd ofd ( )Y EsoiFE ()2, ozt 2dZ xiZo| 3§l o= Mol x|2E
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment day
date falls on a holiday, the payment will be made on the day before the holiday.
2 X} odo| EX} ol XoH=e XRIAX ol=
o. awy | JERSS AL R Bl 0 e
9. Payment [ ] Direct deposit transfer of wages (in full) into an employee's bank account
methods % Employers must not keep the bank book and the seal of an employee.
1) SEAM H3: [ ]Ma3, [ ]elAS
¥ MZ Al, sEAMe ([ |5, [ |=EAM(0la, sA= HM 3),
[ JARE HE, [ 1==-A s2, [ 17(EF SEAA( )
K (2He =4 s 2XA) HUSHRA =4, AHOIY-HIE J=sH =4
» Ctat ZAEo|d-&Teo| A< it} L2 E ldh FEHX Ji=x oP04 L ANM- 25 52 et =X
10. =AIFE 2A PEEM X[XFZF QM AR SAE ARE Jts
- SEAM K3 Al 22X BEFH: 0 =
2) AALHE M I=A, [ 34, [ 144), [ 10183
# MIZ Al 22X LEFo: ofe 2l
% ZAH| SHE 52 Ad BF 2 AANMS 750l wel @ 20% HelodAM SH Jts
¥ OEAR| H|E B2 22 AEKI”t :LEKF FEo|(Art EEEIH°':?KP°I 49 e ool w2} HER A
1) Provision of accommodations: [ Provided, [ ]Not provided
¥ If provided, accommodation types: IHouse, JLodging facilities (motels, hostels,
pensions(, etc.), [ IPrefabricated accommodations, [ ]Workplace buildings, [ ]1Other lodging
facilities
% (Prohibition on providing unsuitable accommodations) Greenhouses and accommodations converted
from containers/warehouses are not permitted.
* Yet, in the case of containers and warehouses, prefabricated structures that have been
10. Accommo remodeled into a regular house, with its exterior and interior equipped with essential facilities
—dations and other items, and are approved by the local governments can be used as accommodations.
and Meals — Cost of accommodation paid by employee: won per month
2) Provision of meals: [ ]Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
¥ If provided, Cost of meals paid by employee: won per month
% Within up to 20 percent monthly deductions are allowed for accommodations and meals depending
on accommodation types and provision of meals
% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult with
their employers after arrival in Korea).
11, ZEX = AN 3 ZEJ|FHo| oE ALESXte| UM o] MESH X[Alof| w2lof stof, TEF+
LB otEAl S 2an oFFlol st o £AIES Z2ofof BICh,

7t c

(i)

k

—

EA.Z2 2)E QIS oFNALT0]| CHH|SH ZIASCE O ZA|

= A3

11. Workers must comply with _all legitimate instructions from their employers pursuant to the
Occupational Safety and Health Act and the Labor Standards Act. and employers must comply
with industrial safety measures and other obligations related to worker safety. '

¥ __Industrial safety measures and stoppage and reduced working hours to guard against safety
accidents caused by various disasters (e.g. heat waves, heavy rain, etc.)

12, AFBAIRL 22X ZHAPE ZEA Y, FEAE, AP US X712 HdASHA o|dsiol SHot.

12. Both employees and employers shall comply with collective agreements, rules of employment, and terms
of labor contracts and be obliged to fulfill them in good faith.

13. 0] A efollM HSIX| b2 Atst2 T2Z=27|EH | oA HSh= diof| w2ct

13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.

AE X} (M™ EE o)
Employer: (Signature or Seal)
22X} (M™ e 2l)

Employee: (Signature or Seal)

l_d

2 ol
-éJ =

(YY/MM/DD)
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[22:8] SEUIM (HN)
 oh.ol APPLICATION FORM (REPORT FORM)

¢ MEME 83 5 Y202 XHMSIA|7| BEELICH (Please complete this form in Korean or English.)

3 &=
O AH/4l0 ME SELECT APPLICATION/REPORT
[

| 2l=2 &5 [ ] AFAA o &3571 (3 XA )
FOREIGN RESIDENT REGISTRATION | ENGAGE IN ACTIVITIES NOT COVERED BY THE STATUS | e AF;,FJIOTO
OF SOJOURN / Status to apply for ( ) AE AR (35mmx 45mn)
[ ] 855 Nea [ ] 2™ ¥HE - Fot571 / &l * EodelHE g7ilo| X|L}
REISSUANCE OF REGISTRATION CARD CHANGE OR ADDITION OF WORKPLACE X| etofof &
[ ] AF7IZE A=t [ ] ML=t (e, 55) taken within  last 6
EXTENSION OF SOJOURN PERIOD REENTRY PERMIT (SINGLE, MULTIPLE) months
[ ] AFXA HFZs 7 (sl2 X )L ] AMFX HEAD * 9|29 E2 gl £E2Z
CHANGE OF STATUS OF SOJOURN ALTERATION OF RESIDENCE )'(HLHEE'L Aloflgt AR B
/ Status to apply for ( ) = .
[ VHRRA Fof  GRAH: ) [ ] SEAY wzMD oot o oo
GRANTING STATUS OF SOJOURN CHANGE OF INFORMATION ON REGISTRATION (Reissued)
/ Status to apply for ( )
Mo A Surname 3 Given names
Name In Full
TEETY d yyyy 2 mm ¢dd M RERY
Date of Birth Sex [ ] F =
2=FOUSEHS Nationality
Foreign Resident Registration No.
ojEHS ofd WX} ofd 772t
Passport No. Passport Issue Date Passport Expiry Date
Cetol= Lf
Address In Korea
H3PHS Telephone No. ‘?rEHﬁiP Cell phone No.
23 = MeHS
Address In Home Country Phone No.
oJF[EH ] 3% ]] ﬁ ﬁ I'J ] st 0|8 MaHS
AfEt o Non-school Blementary| |, Miadl Hoh[ 1 |Name of School Phone No.
School Status sk =2 mE=2s OUF[[]] TSH v|oI7}, cfotstm ]]
Type of School Accredited school by Education Office Non—accredited, Alternative school
o ZFH AMAXSEHS MeiHS
o Current Workplace Business Registration No. Phone No.
Workplace oy 2L AERIESH S MoHH S
New Workplaoe Business Registration No. Phone No.
o4 524 Annud Income Amount a2l (ten thousand won) A Occupation
RiR2 A& 77 Hintended Period Of Reentry | HARH E-Mai
HHetE A ZHHS (2758 U 2FASES MMz AFH Alo2k (&)
Refund Bank Account No. onIy for Foreign Resident Registration

AHS Date of application ‘ﬂ’g?_' M = 21 Signature/Seal ‘
(BB N E T "SRR AT, HE 5ol MR - METEE HEAT 1
Requiredmd‘gcoun_lgrlﬁs_i‘gr agplicants Please refer to the attached documents for each status of stay and each

(Matters to be checked by officer in charge) application type in Annex 5-2 of the Enforcement Rule of the Immigration Act.
AMMHE Z50[8 &2/ (Consent for sharing of administrative information)

2012 o] A ARXz|et HHsto] B ZF2lol MARYER | XM3Ipxof w2 WHHE| FZ0|ES S510] fl2| HE ST el A
&g =l SI— 740" of gt *S2|SIX| = ZAoll= AEelo| A oA MF{E MZsof ghct.
I

, the undersigned, hereby consent to allow all documents and information required for the processing of this application to be
viewed by the public servant in charge as specified in Article 36 of the Electronic Government Act. * If you disagree, you are
required to present all related documents in person.

AFEel M e ol AIFelel vt M = ol AFole] B e 2 My e 2l
Aoplicant Sianature/Seal Soouse of amlicat Sianature/Seal Fatrer Abtter of amlicant Signature/Seal
= 2 2t (For Official Use Only)

7|2 Abgt EIES M RA AR
H4 Al Haoxt Heus
3 ) 3 3 B} HFAHA
SIHAD) ArgH | Si7HAD) A} CHEE A7t
T (i
2 x e & HE e %
Y

PRIkl S]] H5(Raene Sanp on the Backsice) / 552 SRfeenpion) [ ] (2RISR )



HF/=L HZ &M
Confirmation of Residence/Accommodation F{I/E12EERE

1. AF/SA2E HE 2 =2 Foreign Tenant / Recipient #i2HEF/BSHAEA
2IFISE (L)
= & Alien/Domestic Residence
Nationality [E%E Registration No.
SEABEFU(BEU) S5
MStH S
A aE| Telephone No. BXREBIE
Full Name ##% FoiA =t
Cell phone No. F#l

= A

T- el
Address {E4it

2. HFE/=2 MEXL Landlord / Provider JE{E/fEEi2 it

x4 FOl/2=0SEHS
L Y Resident/Alien Registration No.
Nationality FI# H1TS1B/ S EA B RIESH)
8 o
Full Name ##
| =Zolmto| A & A nEF 7l Ef
Relationship [ 1 Relative [ ] Employer [ ]

SHEARR ) e Other it
T HE] N = CH 7| Ef
Own}%r%;gﬂype ] Own #.HB L] Rent fA%55 L] Other *fth

Helre = & A
=5l [ ] 7L;Z|>/\:aftie%F%%(‘a£s|dence, etc. [ ] Dormitory 75
Residence Type PN 7 E
peaiE Other fts
AF/En Aad
Starting Date A Year & # Month B el Date H
BE/EERAEEH

22t ol AF/ma2E M3sidssS Zolgt ot
[, the undersigned, confirm the provision of accommodation to the abovementioned foreigner.
CHARSEU ERE/EE,

4 Year# 2 Month B 2! Date H
A 3 Name : (M™) Signature &=
A& M Company Name B BFR : (Zl2l) Official Seal ==

22T . FOIH(MEL)H s
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3 SEHMUIM (MIM)
APPLICATION FORM (REPORT FORM)

2oz XMSIA|I7| HiZtLcl. (Please complete this form in Korean or English.)

x A T£=
O AFE /4 ME{ SELECT APPLICATION/REPORT
[

] o=l 55 [ ] ARXA o &3387F (3] A - )
FOREIGN RESIDENT REGISTRATION | ENGAGE IN ACTIVITIES NOT COVERED BY THE STATUS | (5o APPEI(()SEO 45m)
OF SOJOURN / Status to apply for ( ) =& ArE{30mmXA45mm
[ 1858 NMe= [ ] 274 #E - F715{7t / A2 « EodolHE gf2lo] X|L}
REISSUANCE OF REGISTRATION CARD CHANGE OR ADDITION OF WORKPLACE x| 2olof &t
[ v | AF7I2 oAZks{7t [ ] MU} (e, 25) taken  within  last 6
EXTENSION OF SOJOURN PERIOD REENTRY PERMIT (SINGLE, MULTIPLE) months
[ ] MFAE HE5o (32 R )L ] AMRX H@AD * Q29 EE2 o EEZ
CHANGE OF STATUS OF SOJOURN ALTERATION OF RESIDENCE MerZ Alofgh AR 2
/ Status to apply for ( ) &l .
[ JHRRA ROl GRAR: ) [ ] SEAY ¥dMD Rt o oo
GRANTING STATUS OF SOJOURN CHANGE OF INFORMATION ON REGISTRATION (Roissued)
/ Status to apply for ( )
Moy 4 Surname Y Given names
Name In Full
A 2ol 2 yyyy gmm < dd Moo [ 1M
Date of Birth Sex [ 104 F &
e Nationality
Foreign Resident Registration No.
ojHHS oA YR} ofd =77t
Passport No. Passport Issue Date Passport Expiry Date
Cetol= Lf
Adadress In Korea
M3MHS Telephone No. ‘T%TEHK._@F Cell phone No.
== Mot s
Address In Home Country Phone No.
0% J 3‘% } ﬁt ]] ] EimgJi= MefHS
&t o4 Non-school| |, Blementaryl 1, Midde[ ], Highl ] |Name of School Phone No.
School Status s Z% , WS o_,m[[ : WSH u|ol7} ojerstm ]]
Type of School Accredited school by Education Officel ], Non—accredited, Alternative school
o ZEH AMAPXSEHS MatHs
aox Current Workplace Business Registration No. Phone No.
Workplace ol 22X AR SSHS Mat S
New Workplace Business Registration No. Phone No.
o1 252 Annual Income Amourt 3tel (ten thousand won) 24 Occupation
RhRI= A& 77 Hintended Periad OF Reentry | MX2HE E-Mall
HHetE A ZHS(2=CSE ¥ 2IASES Mg AE Alofzt 7[xY)
Refund Bank Account No. only for Foreign Resident Registration

L& el Date of application ‘M’éﬁ&' M = QI Signature/Seal ‘
(Eﬁgf-;%! o184 ﬁﬂ) rEolRAR|H ARITAl, HE 5ol20| MFAREY . AT HMPMT AT
ODocoT & =0 S
Required documents for applicants Please refer to the attached documents for each status of stay and each

(Matters to be checked by officer in charge) application type in Annex 5-2 of the Enforcement Rule of the Immigration Act.
HHHE ZS0|=2 S°2|M (Consent for sharing of administrative information)

o] 4 HRxz|et a5l BHY 2ol TMAEEH | M=ol e dHHEe| SS0|E8S S5l0] 2ol EHe 37 &l Al
stg golske ol Selghct. *»&2|oHX| gt o= AlFelo| 2FY & MFE HMEsHol glct

I, the undersigned, hereby consent to allow all documents and information required for the processing of this application to be
viewed by the public servant in charge as specified in Article 36 of the Electronic Government Act. * If you disagree, you are
required to present all related documents in person.

Aol M e ol Algelel sjex} M = ol MlEole] B e M = ol
Aoplicant Signature/Seal Syue of aplicant Signature/Seal Father Abther of amlicat Signature/Seal
= 2 2t (For Official Use Only)
712 Atgt S EES H BRI LT
B Al ERR L Haus
3 | 3 _ HFAH
SI7HAD) AfE | S7HAI) Rt St E - TEr —
Jd|'|'r7|?_|'
5 2o ¥y o
Y

£ K= S00f| 2 Raverue Samp on the Badksick) / 352 Hllleenption) [ ] (SN )



HE/S2HE Sl

Confirmation of Residence/Accommodation E{I/EIRALIBIRE

1. AF/54E

H&Z dh= =92l Foreign Tenant / Recipient #i2HtEE/BEMIEA

=
Nationality [E£&

QFRISE(HL)HS
Alien/Domestic Residence
Registration No.
NEABEFIE(BEI) SR

Mg
Full Name 4%

HatH=s

Telephone No. BXREBIE

e EE

Cell phone No. F#l

= A
g

=
Address 11t

2. AF /=42 HSX

' Landlord / Provider JE{¥/f5a4aft#

I_-|I
Nationality [E &

Fol/9BAS=HS
Resident/Alien Registration No.
SIS/ S EAEFUSE)

A =t

Full Name %

2=olute| ZHA &l & 2 EF 7 Et
Relationship [ 1 Relative [ ] Employer [ ]

ENEBARR ER Ex Other H At
AT EE) At 7t & CH =
Own}%r}%gg%gype L] Own #.4& L] Rent % L] Other EHfth

JHolFE S PN
= [ ] Private Residence, etc. [ ] .
i ﬁj—[gﬂ ot Dormitory &%
e % ot Al A 7 g
[ ] Accommodation [ ]
gt =
TR Other HE A
HE /=4 A
Starting Date A Year & & Month B 2l Date H

EE/EERARH

[, the undersigned,

?let &o| AF/=m2E M3stsS =elgry k.
confirm the provision of accommodation to the abovementioned foreigner.
CHAEHRU EEE/EE,

A Year# 2 Month B 2! Date H
¥MY EE dol T
A o3 Name : (M™) Signature &=
A& H Company Name BA{IZFR : (Zlel) Official Seal &&=

AEEUR - ARAH(MRL)Y st

Zolg D8 AMOIM 7ISAL S8 HMBsts E2
BRIl D8R, WEX EE Welo] hEX IBALE 7|x
o Eolptol= HHEX MHD AT Hol £ MBI ol ol F g
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EEZ2EAUM
Standard Labor Contract(For Agriculture Sectors)

ofgf A= Ct2nt 2ol Z22A S M&ASH 0|2 d43| olde A2 by stct

The following

arties to the contract agree to fully comply with the terms of the contract stated hereinafter.

MEH(HA ) Name of Business HMsSIH S Contact number
A X i i
JNE=F ! 2MX| Location of Business
Employer EX A Date of Birth YA SEHS(AMPXNSEHS) Business
Registration Number
M3 Name of the employee AH 2 Date of Birth
2K}
Employee |&= F& Address (Home Country)
CZEARPRE - A e MYAIAE ( ) HE «LALU2FE 5~870E 7|X|
. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / () month(s)
contract — Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- seiZdgAe ZT ABxel JSHSE EX(B3E 52 ¥k IE & US)
el =S € AMBAHE ZE2AE 0| HUAMOIAM HEH HA QoM 225 A= o =,
% Z2XA= 0] AHEMoAM Mot B oM ZZs|A = oHE
- In the case of agricultural businesses, employer's registered business areas (can be separately
. Place of determined in the case of public seasonal work, etc.) . S
employment | % Employers must not require workers to work outside of the locations specified in this contract.
3 Workers are not allowed to work outside of the locations specified in this contract.
A= =2 AL 2 =&t A, £ S olet AR U =Y
ooye  HFUHE Sx2 Mul, +8 S olet BEE A Y
- =JHT =]
x 22X 2 HFUE 2o HFE ok sk ARl E= 37t 5) 2=2ARF el 2o, o s¢ut M gis gF
= & T Sls(Sot, 7t )
Business
Industry description
. Description Job description | 3% Detailed duties and responsibilities of the employee must be stated.
of work (e.g. strawberry growing, fishing and oyster farming, etc.)

% To ask a worker to perform work other than the above—mentioned duties (e.g. adding additional crops),
consultation with the worker is required. However, non—agricultural work (e.g. childcare, household work, etc.)
is prohibited.

- Al B~ A & - & JAIZH

. ZEAZH % SIS0, AN - J|a 20l w2t ( )AIZE oA HE Jtsaind, EHSE dhgAl
ol = SAIZFI2A|~17A|)Sot &t =X| Jts
— Regular working hours: from to = ( ) hours/month
. Working % Daily working hours are changeable up to () hours depending on seasonal work availability
hours and weather conditions for the agriculture industry (e.g. peak and off-seasons), and work
may bedsuspended during daylight hours (12:00 PM — 17:00 PM) when a heatwave warning
is issued.
= 7| A2} 1 ()2, ( )AzZE ()=
C TS w e E 33T ool ZOiTteiAlof £ of 2A|Zialct 108 O|AM FA| o
() times for a total of ( ) hour(s) ( ) minute(s) per day
. Recess hours | 3 When working in heat with apparent temperature of 33°C or higher, at least 10-minute break is
provided every two hours.
o) [ 1318, [ ] €48, [ ] 7]t ( )
= ¥ Fo2 MI|Mo=z Foists AS fEO=Z 5t HAIXPI) §olsto] IGME =X = US.
. [ 11 time/week, [ ] 4 time/month, [ ] etc. ( )
Holidays ¥ Holidays should be given on a regular basis, the employer and employee can change
the date through consultation.
DL 1Es, [ JAs, [ 1daE, [ ] &= =l
. 2) %k [ JxZ(d ), [ 1olxig
= x TRAIZIOIA "B AIZFS He AR R0l Tfsl AlZHE ( )ele x23
¥ ORI Z2(YY 22:00~CHS'E 06:00)0 CHshAM= SA4AZ2| 50%E 7RIAIZSZ X|ZdloF EH(AMAZ
0|5t AP ZOl= Sl E




Wage: won / ([ IMonthly, [ IHourly, [ 1Daily, [ 1 Weekly)
Bonus or extra pay: [ ]Paid, [ ]Unpald
If paid, (extra pay :

7. Payment * The employee will be paid at the overtlme rate of ( ) won/hour.
# A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's regular
rate of pay (This is not applicable to businesses with 4 or less employees).
8. e Xlg ofd ( )Y EsoiFE ( )RY. ook AFZ xZo| SFYUL! o= Tl x|2EE
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment day
ate falls on a holiday, the payment will be made on the day before the holiday.
a2 X o o] E X} ol X—|OH2 Xlx o|l=1
o gwy | BN AL R IR AR 0 n
9. Payment [ ] Direct deposit transfer of wages (in full) into an employee's bank account
methods % Employers must not keep the bank book and the seal of an employee.
1) SEAA JMEZ: [ IWME, [ ]olHS
 HZ Al EAMdel RE([ |58, [ |=s2AA(ofE, SAHL HM F),
[ MRS A=, [ =8 =2, [ ]7]BF SEAA( )
K (BMeE 54 ME ZX]) HESHeA w4, ZE oY -EE JfESt 4
* Ctob, Zfol-&no| A ezt W2 E ldh FEHXH Jixsto] D4 AM-EF S2 (st =
10. =AIHZ2 2lAl Zx24 X[XHZH O_IX.J&F A2 =42 AR Ik
- SEAA HZ Al 224 eI ofg 2l
2) AAL B MBS =4, [ 1834, [ JM4]), [ ]9[S
% HZ Al 22A LI ofg 2
¥ SAH| S =S4 A BF 2 AALAHS 'I?I'_I_O'” o2t ¢ 20% #HeldAM SH Jts
% ZEAR| tlIR —'T'—E.‘%‘—’.L‘—SAIRKFQF :LEXF ZF EHo|(ATt EE= A=A A = oo et HEE 2N
1) Provision of accommodations: [ ]Provided, [ INot provided
¥ |If provided, accommodation types: [ JHouse, [ JLodging facilities (motels, hostels,
pensions(, etc.), [ ]Prefabricated accommodations, [ ]Workplace buildings, [ ]Other lodging
facilities
% (Prohibition on providing unsuitable accommodations) Greenhouses and accommodations converted
from containers/warehouses are not permitted.
* Yet, in the case of containers and warehouses, prefabricated structures that have been
10. Accommo remodeled into a regular house, with its exterior and interior equipped with essential facilities
—dations and other items, and are approved by the local governments can be used as accommodations.
and Meals — Cost of accommodation paid by employee: won per month
2) Provision of meals: [ ]Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
% If provided, Cost of meals paid by employee: won per month
¥ Within up to 20 percent monthly deductions are allowed for accommodations and meals depending
on accommodation types and provision of meals
¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult with
their employers after arrival in Korea).
11, 22X AMAeMEAYH 3 Z27|FEHol| mE ALSXEe| X o] MESH X[Alof| w2lof stnf, IEFE
LY oHHER £ 22Xl oimlol Mt ol RAIES F4sof SiCh
¥ M OMEX| & ZHE MA(BH-ER S)= QIS QFMALTI0]| ChH|$t RASElL Z2A1Zt EE S
11. Workers must comply with all legitimate instructions from their employers pursuant to the
Occupational Safety and Health Act and the Labor Standards Act. and employers must comply
with industrial safety measures and other obligations related to worker safety. .
¥ Industrial safety measures and stoppage and reduced working hours to guard against safety
accidents caused by various disasters (e.g. heat waves, heavy rain, etc.)
12, APBALRt 22X 2P Z22AH S, FAAE, HAEUSS X710 dAsHA o|gsol Shot.
12. Both employees and employers shall comply with collective agreements, rules of employment, and terms
of labor contracts and be obliged to fulfill them in good faith.
13. O A<follA HSIX| 22 Alst2 T227|&Y | oA HMst= diof| wWEc),
13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.
= | =1
(YY/MM/DD)
INE=FNH (M == Q)
Employer: (Signature or Seal)
22Xk (MY £ 2l)

Employee: (Signature or Seal)
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No.

Before
entry
to
Korea

Item

In the process of being selected as a seasonal
worker, | paid the expenses (visa, documents issuance
including medical check-up, airfare, etc) to local
government officers in home country for sending
me as a seasonal worker.

| paid the expenses to local government officers
in home country, but | had to pay additional
expenses to a general citizen (broker) for sending
me as a seasonal worker.

How did you make money to be selected as a
seasonal worker?

Who prepared the required documents such as a
resume for agriculture/ fisheries work in order for
you to be selected as a seasonal worker in home
country?

| opened a separate bank account in my home
country to prevent running away from
workplace, and | have to send my wage to a
designated account after coming to Korea.

| signed a separate contract with an individual
(organization), not a local government of home
country.

Index on Identification of Human Trafficking

Check

] Yes 0 No
Amount of money
you paid :

] Yes [J No
Amount of money
you paid :

0 My own expense
or from relatives

(] Bank Loan

[J Agency for sending

(] Individual broker

[0 Myself

[] Local Govenment
Officer

[0 Agency

] Yes ] No

] Yes ] No
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14
15
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Others (17

| am sending my wage to a designated
account in my home country.

| had my bankbook and passport taken away
after coming to Korea by

| have not received the full amount of my
wages from my employer into my bank
account.

| have not received a fair wage for working overtime.

Restrooms and showers are not properly
equipped in the accommodation facilities.
(Cthers: no locking device, no hot water supply, etc)

| was subjected to ([Jsexual assault [Jsexual
harassment [Jverbal violence) by employer.

| was physically assaulted by employer.
Off days have not been properly guaranteed.

| couldn't go out because | was restricted from
moving even on off days.

| had to get permission for communication
(exchanging letters, making phone calls, etc)
with others.

Please write here if you have any difficulties or
suggestions.

0 Yes [J No
(CJ Myself, [ Someone
in Korea helps sending

money)

] Yes ] No

[ Employer [] Managers
from home country [J
others)

] Yes ] No

] Yes ] No

] Yes 0 No

] Yes ] No

] Yes ] No

] Yes ] No

] Yes 1 No

] Yes ] No
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LOHOH moH AZ2XH(SH-HIESH)

g =
Noi dung

AEZEXZ MEE= 2FE0N 252 XK SFR0A
ST H[EHIRL HZTtH| & MReE, 838 5= HLh
Trong qué trinh chufn bi di lao dong, tdo1 da phai tra chi
phi (thi thyc, kham stic khoe, cdp gidy td, vé may bay...)
cho co quan chinh quyén & nudc nha.

== XXM SF0A HES WS =75t
deERl(B7HehoflA =7tE && H|&2 WLk

To1 phéai trd thém phi cho cdc cong ty moi gi6i du da
thanh toan cac phi cho c¢o quan chinh quyén & nuéc nha.
To6ng chi phi thanh toan 14 bao nhiéu?

ARZ=2AE MYE|7| f[ot B2 OfEA OrEM=7F
Ban da chudn bi kinh t& cho viéc di lao dong nhu thé& nao?

=0 AZRZEXZ MEUE|7| 6] 501 O[HA
s NEMRE F71 THIS T2k

Ai d3a gitp ban chuidn bi gidy t§ di lao dong, nhu so yéu 1y
lich, tu liéu nghiép vu lam ndng/ngu nghiép...)?

O A s =2z 20N B AXE
NEZeH, oh=0f g= £ gz Bt XE Ax=
S3ol0F oLt

D& de phong bo trén, toi phai mdé s tai khoan & nudc nha,
va sau khi dén Han Qudfc thi phai gti tién luong vao s@ tai
khoan dugc chi dinh.

== K[XH| 7} ot ZHQl(EhM)at E=o| AetS
X ZRULCE.

Toi da ky hgp dong riéng v6i cong ty td nhan (hoidc ca
nhan) khéng thudc co quan chinh quyén nuidc nha

=32 X8 Axz 20E S35t UL
To1 dang chuyén tién luong vao mot sd tai khoan dugce
chinh dinh tai nu6c nha.

EXt

o Oy

=l =35t oH 2 Witz Mol ULCE
To1 da bi tich thu hd chi€u, s6 ngan hang... khi dén Han Qudc.

]

AR M3
Chon néu dung

Co [J Khdéng

Téng chi phi thanh toan
la bao nhiéu?

]

Co [0 Khéng

Téng chi phi thanh toan
la bao nhiéu?

]

[
[
[
[
[
[

O
O

[
[

Tién ca nhan hoic
muon ho hang
Vay ngan hang
Vay &dng ty trung gan
Vay tu nhan

Ban than

Co quan chinh
guyén nuéc nha
Cong ty moi gidi

Co [0 Khéng
Co [0 Khéng
Co [0 Khéng
Co nguoi giup toi

chuyén tién ¢ Han
Quoc. / La ai?

To1 ty chuyén tién.

Co [J Khdéng

(Chu lao dong

[
[

Quén ly tal nuGc nha
Khac
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D8F2RE g0 MUS £ SFoz WX
23UCt
ANl

To1 khong nhan duge toan bd s luong dugc
dong vao s6 ngan hang cua ban than.

tra ti chu lao

AR HAM 253020l HeksH Q2SS BEX| S0}

—_= O oo OO

To61 da phai lam viéc thém gid ma khong duge tra luong.

=20 =g, Apld SOl M2 =X AT

(ZIE . Bo| HEEA BlE 2+

22 5)

Chd toi 6 khong cd cac trang thiét bi sinh hoat pht hgp

nht nha tdm, nha vé sinh...

(Khac: khong c6 khoa ctta, khong c6 nu6c néng tim...)

AEFA (OE=FH,
C}

D43lE, DeloiEe)e

C)i da bi ([ cudng hiép, [ qudy rdi tinh duc, [J bao lijc

bing 151 n6i) bdi chd lao dong cda toi.

DEFOIH AHN EHe gyt

| -1 O E O AN
To1 da bi chu lao dong hanh hung.

= Jot

Dol Aoz E&EEX] 230}
ng

1 khong duge phép nghi 18 theo quy dinh.

ot

2o 0|S0| Moo =g

To1 bi cdm di chuyén bén ngoai du la ngay

QIERte| AF ML, TolE3}
EHoMUCE

To1 phai xin phép nfu mudn lién lac v6i
dsi thy ti, goi dién thoai...).

O U 749| AF&HO| QICHm?

Ban c6 mudn ¥ kién hay bao cao nao khac

T HAME|'
nghi.
S)z Bj2to)

o

bén ngoai (trao

khong?

O Co

[ Co(

0 Co

0 Co

0 Co

O Co

O Co

[0 Khéng

lan) [J Khéng
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