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There are to the use of the method when a scientist cannot the situations
that are for the solution of problems. In the social sciences, less use can [be made / make] of
the method of experiment because the investigator cannot control the situations. For example,
one way [to prove / proving] or the that high tariffs bring would be to

very heavy tariffs to all goods [entering / entered] the United States for a period of
time, while [holding / held] all other factors [affecting / affected] business CIfa

increase in prosperity , we would then have to support the that high
duties are a cause of prosperity. No investigator can control the country’ s tariff policy; and even if
she [could / did], while the high tariff [was / had been] in effect, many other social changes would [be

taking place / be taken place], such as strikes, the of new industries, and perhaps even wars.
Some of these other changes would have much more on the of national
prosperity than [would / did] the high tariff and would make [it / that] to the

effects of the high tariff from the effects of all these other
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Problems such as because human memory is , and it is for
raters [to remember / remembering] all of [what / that] happened during the . One
method of with this [is / are] to keep . As raters of high and
low performance, there will be more of important performance , and the
appraisal will be a better of important of the appraisal period. Of course, the
of this method will on the rater’ s in recording performance information, [which / that]
may be hard to do due to the time that managers . Interestingly, diary keeping [does
not necessarily decrease / is not necessarily decreased] the effects of on performance ratings.

In fact, when raters keep a performance diary for employees, there [tends / tend] to be a

between liking and ratings. It could be [that / what] when they keep diaries, raters [are more
likely / are more likely to] note positive events for employees they like, and negative events for
employees they . At the same time, researchers also [showed / showing] that diary keeping
[improves / improve] rater to the performance appraisal system, probably because diary keeping
improves and [makes / making] rating
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The most for the of micro-identities [have / has] strong . Strong
boundaries help entrepreneurs their identities as entrepreneurs and identities that [are not
related / do not relate] to work 1 , from one identity to another [are / is]
. These between identities [enable / enables] the individual to his or
her and . For instance, [moving / moved] from a family identity to a founder
identity at the beginning of a day [fulfills / fulfill] a founder’ s need for distinctiveness, and the
transition from a founder identity to [that / those] of an athlete at the end of the day fulfills his or her
need to belong. Yet, [trying / tried] to maintain identities with transitions
[using / used] a compartmentalization strategy [makes / making] [it / that] to establish
T, two identities need to for the effective of synergies, so realizing potential
synergies [relies / rely] on the degree to [which / what] identities and [are coordinated /
coordinate]. T , entrepreneurs who compartmentalization to manage multiple
micro-identities have psychological in the case of strong boundaries between identities
but have psychological well-being when there are boundaries
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