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Standard Labor Contract

(2%)

Ch2Tl Zo| 22A 2 AASIL 0|5 MAS| o|#E U2 obm Bt

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

&M ™ Name of the enterprise

‘ MEHHS Phone number

A& XL ARYX| Location of the enterprise

Employer

A3 Name of the employer

MAXNSEHS (FUSEHT)
Identification number

Zzx |8 Name of the employee

YA Birthdate

Employee |2 =ZF 4 Address(Home Country)

=

1. Z2RAP|ZH

- AT EE MERE () e
- AlEEEAE 9 ® 9~ 9 @ o
P PRI [ JuB@IURE (J0IE (248 (1948 [ pig) [ lows

[
[REgHCRL, TelmeIRRAlel g Sof 2t WE, A

* A7 EE MRl 2@Aep RIS elaelve 7
ZeE eFslol 2B ASE e J|uE).

[
182 |4X1|1 slof| b AL Z(A AL Z)E

-

— Newcomers or Re—entering employee: () month(s)
- Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of = Probation period: [ | Included (for [ 1] 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: .), [ 1 Not included
contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers' Employment, etc.

T2 * ZEXAE 0| AdMolM Heh Fa QoM 225 siAM= ek E.

2. Place of . ) )
employment The undersigned employee is not allowed to work apart from the contract enterprise

_ o=
Ho -

3. dFHE - AU E:

- AEYE: (A=A ZR2AIIL AL EOIM e Pl RS YHEA] 7|XY)
- Industry:

3. Description

— Business description:

o (UA@E) F 5%, 22LE =AU OHF
2ad ey T8¢ s8¢ =8¢
ZEANZ 6AIZH 3AIZH 6A1Zt 3AIZH 6AIZ
Al 09A] 002 | 09Al 00 | 09A] 002 | 09Al 00& | 09A] 00=
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Al 14A| 002 = 10A] 00= = 14A] 002
39 18Al 30 . 174 002 . 20A| 00&
= 13A] 00 18A] 00=
S Al ZF -00~16° - -
R AlZt | 16:00~16:30 ~ 1241 00% ~ 194 00%
- FRY . 2ed

B 7\ 7LA| - AI7EZ B 2R 222U MR WAl AR e Hup Al U R
(o5 500769 o(3t) ZA| L2tof 2 (" 14.8.1. %)

of work "
— Job description: (Detailed duties and responsibilities of the employee must be stated)
Al = ~ Al =
-1 TP A|ZEe] 22A|ZH AlZH
= 7
42BN (Germ amol wat wE obs: A2t olh)
— WA ([ ]2z=2wc, [ ]3z=3wc, [ J4z=3mcl, [ ]7IED
¥ JMARARZRl, Jlfelzigdelel H<ol=
from ( ) ol ) JIRE Mebe 5 9lg,
— average daily over time: hours )
4. Working (changeable depending on the condition of | * doﬁestiimﬁgéer nu(;fsingwoé:?wrsorr:ﬂ
hours a company): up to hpurs) the working hours.
- shift system ([ ]2groups 2shifts, [ ]13groups
3shifts, [ ]4groups 3shifts, [ Jetc.)
5. FAAIZE 19 2
5. Recess hous ( ) minutes per day
6 =l [ ]eded [ Js7L(( Iv=2 [ 172)
e [ o £ [ 143 E2Y, [ 17]8K )
! [ ]Sunday [ ]Legal holiday([ ]Paid [ ]JUnpaid)
6. Holidays [ ]Every saturday [ ]Every other Saturday [ Jetc.( )

210mm X 297mm[ 44 A+ X| (80g/m') EE= ZEX|(80g/m') ]
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Standard Labor Contract(For Agriculture, Livestock and Fishery Sectors)

The following

otz ErARRL= Ch31t Zo| ZEA S M Zstn 0|5 44
parties to the contract agree to fully comply with t

(%)
| olgat g okmsict

5| .
he terms of the contract stated hereinafter.

(51%)
1) & SMF ( )
- 2122[(d, AlZH o, F)31 ( )&
- ™A ek ( e ), ( ek )
7. o= - Ao 2 ( )
== * 57| E AdF ( JH, SEAIELRE 7Y ol 2827(2 ( )
2) AZE, ofzt, FAZ 20| M= SAAFO 50%E 7tatsto] £ XS (A4
Z2AF 421 o|5t A o= Y= X 2Z3)
1) Monthly Normal wages ( Jwon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( Jwon
- Fixed benefits: ( fixed benefits : Jwon, ( fixed benefits : Jwon
- Bonus: ( Jwon
7. Payment = Wage during probation period: ( )won, but for up to the first 3 months
of probation period: ( ) won
2) Overtime, night shift or holiday will be paid 50% more than the employee’s

regular rate of pay(not applied to business with 4 or less employees).

o
ith
&Y Name of the enterprise ‘ﬁil-‘ﬂ.ji Phone number

=

2K X| Location of the enterprise

Employer

Zzx &% Name of the employee

A Name of the employer ‘AFOQ ASEHS(FOUSEWMF) Identification number

Employee |22 ZA address(Home Country)

i ( )Y s oiF ()R ofgh F XSo| SRl Zeols Tl xZE

= S=0
8. Payment Every ( )th day of the month or every ( day) of the week. If the
date payment date falls on a holiday, the paymenvery week.t will be made on the

day before the holiday.

[ 15d x=, [ 152 u=

#OALEALE ZEXA o2 E i3Sy ¥ =Es weElsiME e E.

- AT EE YRR () AE

B GCh  T  C NL

9. Payment
methods

[ 1in person, [ 1By direct deposit transfer into the employee's account
# The employer will not retain the bank book and the seal of the employee.

10. £AHS

1) SEAL WS
- SYAM M3 oflf: [ s [ ]olHE

HS Al suadel ([ 15, [ DAY, [ 2028, [ [serdolg 528, HM §),
[JiElol, [ J=214l sy, [ JAlRia 242, 7Iet Reigel AlM( )

- SEAM HZ Al 22X REHFY o =

2) AAL HZ

- MALAE g MBS =M [ 1SS [ 44 [ ]elEs

- AN HIZ Al 2EA PEEe o o

=)

T e

H* DEAL| H| FE FE2 AREAR 22X 2F gol(tli £= MAIAR| dF L= olF)
et ez 2y

10. Accommo
—dations
and Meals

1) Provision of accommodation

- Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, type of accommodations: [ ]Detached houses, [ 1Goshiwans,

]Studio flats, [ JLodging facility (such as a motel, hostel, pension

hotel, etc.), [ ]Container boxes [  ISIP panel constructions, [ ]Rooms within the
business building — or specify other housing or boarding facilities )

— Cost of accommodation paid by employee: won/month

2) Provision of meals

- Provision of meals: [ 1Provided([ Ibreakfast, [ llunch, [ Idinner), [ 1 Not provided

— Cost of meals paid by employee: won/month

# The amount of costs paid by employee, will be determined by mutual consultation

between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).

1. AFERLRF 2EXE

ZARoF Z22AY, FARE, SAgeE X710 gASH ol sto{of BHef

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] AHotoll M Fatx| g2 Atst2 Z2I|FY, oM Hst= dlol| whect
# OJHAME| A 3 JHelziEclo BAlStE Q=2 2Rt Fe ZERAIZE F - F7h 1 ol RE ZEE

ol ArEXtet AL

2 Aletg MZsts ol JhsE et

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

% The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

Lj °J l
(YY/MM/DD)
AR} (Mo £ ol
Employer: (signature)
22xh (Mg =& 9l

Employee: (signature)

1. ZEAPIRE « 7120 [ 1E2(Q=U2e [ 1Y [ 124 [ 1374 [ 14E), [ olE=
¥ A s YA JEHIOWI Zhe aULE 7|’&.5:.*(':P“F fe|zolZ2Atel 1.8 Sof zsh
HE X1I18 olax1gloll w2l MABMALIZ) o APE A=l 2RE AlRteH HEE 7|AEH.
- Newcomers or Re—entering employee: () month(s)
— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of = Probation period: [ Jincluded (for [ ]1 month [ ]2 months [ ]3 months
Labor from entry date — or specify other: .), [ INot included.
contract % The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers' Employment, etc.
2. Z2EAL x ZRXE o AlUMolM Mot B QoM ZRE sHME o .
2. Place of . .
employment % The undersigned employee is not allowed to work apart from the contract enterprise.
_ o=-
=Ho -
_ LR
3. geus T EHE
- B2 Bk 2AZATZAP| ARIEOIM AR S5 2 THIM PRE HIEA| MMISH 7 RIECH
(oA, @] R, SHXIALS L FARR], 2= 2 24 §)
o — Industry:
3. Description |- Business description:
of work — Job description: ¥ Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry growing, pig care and bam management, fishing and oyster famming, etc.)
- Al B~ A = -2 YAl 2 « T2E7|2%, Heszol
4 BRAZ . w suol seviclael 22 ol Foi2), Al 2ol wt T el
( JAIZE Lol A ¥ ?3 7}'0 Bo| we Z2AlZH
- Regular working hours: from  to = ( ) hours/month | &7, &oll 28t 7
4. Working % Daily working hours are changeable up to ( ) hours depending| == 824 25
hours on seasonal work availability and climate changes for the
agriculture and fisheries industry (e.g. peak and off-seasons) *In purstent to the Atide
— X — o 63 of the Labor Sandards
5. FAAIZE 1 ()&, ()M ()8 Act, working hours,
5. Recess hours | () times for a total of ( ) hour(s) ( ) minute(s) per day | recess hous, off-days
are not applied to
[ 13, [1€13, []¥2sl, []&33l, []7IEt( ) | agriculture, forestry,
5o % FYe HIlMom Rojsts 22 WHo= sbE, YA} gejstoq| [Vestock breeding,
6. &€& dnes =8E 4 2. silk—raising farming
_ e e and marine product
SHI|(MofZ)) [ 13, [ 1&h1s], [ 1€23], [ 1&8], [ I7IBH( ) | pusinesses.
[ 11 time/week, [ 11 time/month, [ ] 2 times/month, [ ] 3 times/month [ ] etc. ( )
% Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ ] 3 times/month, [ ] etc. ( )

210mm X 297mm[ ¥4 AHX| (80g/ m) E£& ZZE X[(80g/m')
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2) doig A [ XK= (& o, =g ), [ 1alxl=
7. o=z * I E AF ( VB, TEAIRLRE 374E ol 2271ZF ( k=
* ZEAZIOA "HEE AlZhg de AT Z 2ol oish AlZHE ( Jee =g
# OFZFZ2(EY 22:00~ChSE 06:00)0 CHaiAM= S4telEel 50%E 7tMelgez XIgslof &
(SAIZEA 421 o|st AtdEoll= sl =] 223).
1) Wage: won / ([ JHour /[ ]Day /[ ]Month)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment = Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ) won
* The employee will be paid at the overtime rate of ( ) won/hour.

3% A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's

regular rate of pay (This is not applicable to businesses with 4 or less employees).

8. AUF XY ohE ( )Y == ofF ()2, cffl 97 AFLol BRYS! FRolE Mol xIFet

8. Payment Every ( )th day of the month or every ( day) of the week. If the payment
date day falls on a holiday, the payment will be made one day before the holiday.
[ 1A x=, [ 1% =

9. Xy

¥ AMBAE Z2A oz E oasd ¥ T2 HelsMe o E.

9. Payment
methods

[ 1 In person, [ 1 By direct deposit transfer into the employee's account
% The employer will not retain the bank book and the seal of the employee.

10. S4HS

1) SEAIM H S

- YA HE o [ JHME [ JolHS
HE Al SeAlMel RE([ 15, [ |DAY, [ |uAd, [ [SLAM(01R, SAH HM 5),
[ 1ZAElolL, [ =24l oY, [ JAKEE 7AZ, 71EF TS| AlA( )

- SEAIM M2 Al 22X 2EFo: oY 2

2) AAL HB

- MAFHZ o2 MBS0 =M, [ 184, [ 144), [ ]JoAs

- AALHE Al ZRA RetEH: o 2

o
il
H
o
o
2

¥ DEAS| H|E BE £FES ALEAR 224 ZF Hel(al EE MYU=FAe Z
met ez 2y,

Provision of accommodation

— Provision of accommodation: [ ]Provided, [ INot provided

(If provided, accommodation types: [ ]Detached houses, [ ]Goshiwans, [ ]Studio flats,
JLodging facility (such ‘as a motel, hostel, pension hotel, etc.), [ ]Container

—

boxes [ JSIP panel constructions, [ JRooms within the business building — or specify
10. Accommo other housing or boarding facilities .
—dations | ~ Cost of accommodation paid by employee: won/month
and Meals | 2) Provision of meals

— Provision of meals: [ ]Provided([ Jobreakfast, [ llunch, [ Ildinner), [ 1 Not provided

- Cost of meals paid by employee: won/month

% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will
consult with their employers after arrival in Korea).

11. AFSAIR}t 22X ZAIF 224, F A A, et ete X7|1 Y45k o stojof Fhot.

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. o Hetoll A HSHx| ghe Atehe T227|FH ) oA Fste stol| wact

=gy

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

A =l =
(YY/MM/DD)
ALEAL: (Mg == el
Employer: (signature)
Z2X}; (MY =& 2l)

Employee: (signature)




