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TERMS OF REFERENCE

International UN Volunteer Specialist on Gender
Host agency                          Population and Development Section, UNFPA Viet Nam    

Duty Station 
UNFPA Ha Noi, Viet Nam 

Supervision

National Programme Office  
Duration

Two Years (with possibility of extension)  
Working Hours
Full-time – 8 hours/day

Expected starting date 
January 2008
This post is open for candidates from Luxembourg, Cape Verde, Burkina Faso, Mali, Namibia, Niger, Senegal, Nicaragua, El Salvador and Laos only.

UNV PREAMBLE

This post is a United Nations Volunteers Programme Assignment and based on the values of voluntary commitment, and engagement, which are the foundations of volunteerism. 

The United Nations Volunteers is the UN Organization that supports sustainable human development globally through the promotion of volunteerism and through the mobilization of volunteers. It serves the causes of peace and development by enhancing opportunities for people’s participation. It is universal, inclusive and embraces volunteer actions in all its diversity. 

Volunteerism is diverse and is embedded in all cultures. Voluntary action in its various forms brings benefits to others as well as to the individual volunteer. It makes important economic and social contributions, and it contributes to creating social capital and cohesion by helping to build trust and reciprocity among people.

In this context, as a United Nations Volunteer you are encouraged and expected to try to identify and stimulate local expressions of volunteerism. You are expected to regard your national colleagues as peers and together uphold the trust placed in you as volunteers by the communities and the organization you are assigned to. 
BACKGROUND

Since the International Conference on Population and Development (ICPD) held in Cairo in 1994 and the Fourth World Conference on Women held in Beijing in 1995, prevention of violence against women has been an important part of the United Nations Population Fund (UNFPA) mandate. This is guided by the rationale that the prevention of violence against women is closely inter-linked with improvement of women's reproductive health and their status in society. 

The United Nations Population Fund (UNFPA) in its Seventh Country Programme of Assistance to Viet Nam, 2006 to 2010, will support the Government  to improve the  quality and utilisation of gender-sensitive reproductive health (RH) information and services, including sexual health (SH) and family planning (FP), for the population, particularly adolescents and young unmarried, ethnic minorities and “spontaneous” migrants.  It will do this by supporting (a) national commitments to the “Programme of Action” from the International Conference on Population and Development, the “Platform for Action” of the Fourth World Conference on Women, the “Convention on the Elimination of All Forms of Discrimination against Women” and the MDGs and (b) specific interventions addressing priority RH, SH and FP challenges in a selected number of provinces, the intention being to provide workable approaches for broader application and support.  

As mentioned in the 7th Country Programme of UNFPA assistance in Vietnam for 2006-2010, UNFPA will continue to support the Government of Vietnam in addressing gender equality, including domestic violence prevention. Support will be given to some central and provincial institutions. Two provinces, Phu Tho and Ben Tre, were selected for promoting gender equality and preventing domestic violence towards women through community-based interventions and mainstreaming gender equality in Population and Reproductive Health Programme. 

In order to contribute to achieve output 2 of Country Programme Action Plan (CPAP) "Increased demand for high-quality, gender-sensitive reproductive health information and services" and "Implementation Strategy 6 - R304" and Activity 1.2 of the CPAP - "Enhanced men’s involvement and empowerment for women in SRH communication activities and improvement of legal environment", the following 6 areas to be implemented by Vietnam Commission for Population Family and Children (VCPFC), Ministry of Health (MOH), Vietnam Women's Union (VWU), Vietnam Farmers' Union (VFU) and People Committees of Phu Tho, Ben Tre and other concerned agencies.

(i)
Support innovation in communication work in order to enhance men’s involvement in SRH care, improve awareness of women’s rights and prevention of domestic and gender-based violence.

(ii)
Develop a new behavioural change communication and advocacy handbook focusing on gender.

(iii)
Reproductive health response towards DVP improved: Support to improve response in RH care on DVP  of a selected health unit in piloted area  in Phu Tho and Ben Tre (CPAP Activity 1.2)

(iv)
Support community-based communication activities that promote gender equality, equity and prevent gender-based violence in some of seven provinces.

(v)
Support for the improvement of the legal environment for preventing, managing and monitoring gender-based violence.

(vi)
Support selected partners in strengthening gender mainstreaming in Population/RH programmes.

Apart from UNFPA, the Swiss Agency for Development and Cooperation (SDC)  supports Vietnam a project “Mainstreaming Prevention of Domestic Violence towards women in Vietnam’s Population and Reproductive Health Programmes" through UNFPA Country Programme 7 in order to to improve legal support and the quality of social and protection service responses to the victims and increase knowledge and change attitudes and behavior of men and women towards gender equality, prevention of domestic violence in selected areas in Phu Tho and Ben Tre.
PURPOSE OF THE ASSIGNMENT
Under the supervision of the National Programme Officer working on Gender and Domestic Violence and the UNFPA Country Representative the UN Volunteer Gender Officer will focus in the following areas:

a) Act as key source of knowledge building and networking on gender; 

b) Assist UNFPA in strengthening and reinforcing gender mainstreaming into the UNFPA Country programmes/projects and the country office work.    

c) Advise and assist the UNFPA team, in UN/UNFPA advocacy work on the topics of gender equality and mainstreaming.

d) Assist in identifying and formulating UNFPA programme support on gender as well as in managing UNFPA gender programme portfolio to ensure that UNFPA programmes/ projects are developed and implemented in the most strategic way to provide value-added to the national efforts in the fields of Gender equity in Viet Nam, taking into account other domestic and external activities therein;

DUTIES AND RESPONSIBILITIES  
This post will be located within the UNFPA Country Office within the Population and Development Section. The incumbent will report to National Programme Officer, and work closely with the UN Gender Specialist and the UNFPA Country Representative.
1. Key source of knowledge building and networking on gender: In cooperation with other members of UNFPA team and the UN Gender Specialist, actively facilitate the process of consultation and contribute to the production of analytical works and advocacy on the topics of gender equality and mainstreaming. Take active parts in strengthening extensive networks (such as Gender Action Partnership, UN Gender Working Group, etc.) with national agencies, United Nations Country Team, international donors, foundations and international and local NGOs to build and share knowledge on gender equity and mainstreaming issues, advocate common positions and provide feedback to national and donor partners on priorities and on-going UN/UNFPA efforts in these fields as needed;

2. Gender mainstreaming into the UNFPA Country programmes/projects and country office work: Act as UNFPA focal point on gender equity and mainstreaming and provide advice to UNFPA staff on gender mainstreaming into UNFPA programmes/projects, and office work, particularly on achieving gender balance staffing and gender sensitive human resource management policy of the UNFPA country office. This includes (i) providing strategic inputs and support in the preparation of the Country Programme Action Plans and annual reports as well as other ad-hoc reports within the field of gender, (ii) supports in reviewing programme/project documents and UNFPA staffing plans/human resource management policies to identify the areas and recommend solutions for the improvement and (iii) identifying training needs and organize training for UNFPA/UN staff on gender equity and mainstreaming topics.
3. UNFPA/UN advocacy work on the topics of gender equality and mainstreaming: Besides taking direct participation in UN/UNFPA advocacy on gender equity and mainstreaming through the above mentioned networks, provide advice to UNFPA staff on how to advocate gender equity and mainstreaming. This includes providing supports in preparing speeches, statements and media releases, etc. on the topics.   
4. Promote volunteerism and mobilise voluntary resources for these programme areas: stimulate national partners to involve volunteers in their projects, recruit online and on-site volunteers where they can assist, identify opportunities to involve UN Volunteers, interns and other volunteers to support activities that contribute to the MDGs, with focus on MDG 3 (i.e. promote gender equality and empower women).

5. Perform any other duties as may be assigned by the senior management and the supervisor.

Promotion of Volunteerism

· As a UN volunteer, familiarize himself/herself with the concept of volunteerism by reading relevant UNV publications and taking active part in UNV activities.
· Network with local voluntary organization(s) and build relations.
· Contribute articles/write-ups on field experiences and submit for UNV publications/websites, newsletters, press releases, etc. 
QUALIFICATIONS / REQUIREMENTS
Education 

· Masters degree in development, gender topics or related field;
Working Experience
· At least 5 years of relevant, proven working experience in Gender and other social/development issues; 

· Thorough understanding of policies, priorities, programmes and reforms in the field of gender equity and mainstreaming at national level; strong conceptual, understanding and analytical skills on social sector issues, as they link with poverty and human development; 

· Knowledge of relevant policies and programmes in Viet Nam or other Asian countries is an asset;

· Knowledge of priority programmes and activities by other international donors, foundations and NGOs is an asset; 

· Previous volunteer experience is desired; 

· Work experience with another international organization would be an asset. 

Skills

· Strong analytical and conceptual thinking 

· Strong communication, advisory, networking and advocacy skills

· Excellent written and presentation skills (English) 

· Ability to adapt in a new working environment and work in a multi-cultural team and to deliver under pressure/meet deadlines

· The necessary computer skills with competence in MS Word, MS Excel, Power Point, Netscape/MS Outlook are required.

Languages
· Strong writing and speaking skills in English are essential;

· Knowledge of Vietnamese is an asset.

CONDITIONS OF SERVICES

International UNV Volunteers in Viet Nam receive a volunteer living allowance (VLA), which is intended to cover their accommodation and basic living expenses. In Viet Nam the VLA is US$ 1,754 per month (single), $US 2,004 (1 dependant), $US 2,204 (2 or more dependants). They also receive a settling-in grant on commencing their assignment and a resettlement allowance on successful completion. Full medical and life insurance is provided, and they are entitled to 30 days annual leave.

APPLICATION PROCEDURES

Interested international candidates should include detailed curriculum vitae (CV) and an application letter (both in English) in a sealed envelope marked: “Application for the post of International UN Volunteer Specialist on Gender” via email to unv@undp.org.vn 

Deadline: 

Acknowledgement will be sent to short-listed applicants only
UN Volunteers is administered by the United Nations Development Programme (UNDP)

PAGE  
5

[image: image1.jpg][image: image2.jpg]